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(Final copies forwarded to _ FDZ, on 2L March 1950)

AGREEMENT made this day of 1950, effective the
day of 1950, by and between the United States of Americe (hereinafter

referred to as the Government), as represented by the Central Intelligence

25X1A

Agency, an (hereinafter referred to as the
Fmployee).

RECITALS

A. The Govermment desires the services of the Employee for CIA under
circumstances requiring the Employes to Provide himself with an sppropriate
cover for operations, and the Government desires to send the Employee over-
seas for intelligence oberations.

Be The Employee desires as an employee of the Government to serve CIA
ebroad under the supervision and control of the Central Intelligence Agency
end is willing to accept the responsibility of providing himself with a suite-
able cover for the purposes of such employment with the Government.

ARTICLE I. Relationship of Employee to His Cover Occupation. The BEmnployee

shall undertake to provide himself with a cover occupation which is logical
to his professional background and sttaimments, end shall outwardly conduct
himself in sccordance with his cover.

1. Such employment or gainful occupation must have prior approval
of CIA. GEwmployment so approved shall be the cover occupation of this
agent for purposes of this contract.

2. Any cover employmemt or gainful occupation underteken by the Em~
ployee.is subject to termination upon instruction by CIA.

ARTICLE II. Reletionship of the Employee with CIA. Although it shall

outwardly appear that the individuel is other than an employee of CIA, he will

in fact be an employee of CIA and shall be generally governed by the regulations
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of CIA. The Bmployee shall be entitled to rights, privileges, benefits, and

prerogatives similar to those of a CIA steff employee, where not inconsistent

with the terms of this Agreement.

ARTICLE III, Salary and Allowances. The Employee is appointed at the

basic salary of per annum, grade GS-7. Step-increases and grade

promotions will be granted generally in accordance with Cle/policy. In the

event the salary level of the Employee's indicated grade is altered by gen-

eral legislation, the salery authorized hersunder shall be altered according-

ly .

Ko other amounts in the nature of compensation or allowances for persons

stationed abroad will be paid to the Employee.

-

le All amounts to be paid by CIA to the Employee will be paid to
him in accordance with his written directions in a manner acceptable to
CIA.

2. From the amounts actually psid by CIA, there shall be deducted
the eappropriate percentii? (now 87) of the taggl base ;ilarggprescribed
‘ ' e M,.i ey W Allere - ;
1n/phls Artlclﬂm This emount is to b¥ deducted for eventual crediting
to Civil Service Retirement Fund.

5« Since the Employee may derive income from his cover occupation,
the smounts to be paid by CIA as selary shall be reduced by the amount
of such cover income provided, however, that at all times & minimum com-
pensation at the rate of $¥200.§gr annum will be paid by CIA.

4. Adjustments of CIA and cover payments will be made as of 31 De-
cember of each year“:é'on termination of this contract. The Employese

will be requirad to.report all amounts paid to him from his cover occu-

pation in order that the appropriate adjustments may be made by CIA.

ARTICLE IV. Travel. The Employee_shall be reimbursed for travel expenses

Ao A rndcra y L, cnd

Approved For R

trans Lationyof his h h ld.k;l ine s#5 i > i
P geéggg 2001/07/28 - CIA-RDP57-063554R5089085 2605305 sonal automobile

CFRRET

78



e

Approved For Release 2001/6#28 : CIA-sma84ROOIO7OO120023§

to post of duby overseas in amounbs not to exceed those authorized by 014 travel
regulations. Unless he elects #o remain overseas upon termination of{;ontract,
the expenses of return travel will also be reimbursed bj the Government in the
same manner. In addition, after his arrival st post of essignment overseas, he
will be reimbursed in amounts authorized by CIA regulations for travel expenses
incurred at the request of CIA end while in temporary dut& travel status re-
lated to the accomplishment of his assigned objectives and operational tasks.
Any such travel expenses reimbursed by the cover organization shell Le reducetk
£from the travel payments dus from CIA.
le CIA will dirsct all travel of san operational nature and permanent
changes of station. The Employes, however, will conduct this travel in
accordance with the custom of his cover.
2e Advences of funds for travel expenses may be furnished the FEm=
ployes in such smounts ss maey be approved by CIA;fgf
3. The Employee will be advanced funds or reimbursed for opersational
expenses incurred in the fulfillment of this contract.
4. All expenses provided for under Paragraphs 1 and 3 of this Article
shall be accounted for in full by the Employee in accordance with CIA
regulations. |

ARTICLE V. Death and Disability Benefits. The Fmployse shall be entitled

to deeth and disability benefits equal to the benefits authorized under the

Uni?eq States Employses! Compensation Acte In addition, the Employes will be
5 ' s in like amount end like manner to the insur-

ance policies currently in force by the War Agencies Employees Protective

Association. C(laims by the Employee, or his heirs, assigns, or legal repre-

sentatives under this Article will be processed by CIA in its discretion and
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in such memmer as not to impair the past, present, or future security of the
Employee or CIA.

ARTICLE VI. Annuel end Sick Leave. The Employee shall be entitled to

annual and sick leave in the amounts authorized under CIA regulations, which

shall be administered without reference to the detailed forms and supporting

I

documents required by regulations.

ARTICLE VII. Continuence of Pay and Allowsnces. If the Tmployse is de-

termined by CIA to be absent in a status of "Miésing,ﬁ "Missing in Action,"
"Interned in a Neutral Country," "Captured by sn Tnemy," "Beleaguered," or
"Boseiged, "™ he shall, for the period he is determined to be in eny such status,
be entitled to receive or to have credited to his account the same pay end
allowances to which he was entitled at the beginning of such period of absence.
Continuance of pay and allowances as specified above, shall be in a manner
similar to that prescribed in the originsl provisions of the Missing Persons
Act of 1042 (50 U.SeCehAs Appe 1001-1015, 7 March 1942).

ARTICLE VIII. Rehebilitation. If the circumstances of the Employee be-

come sﬁcﬂthat his employment with CIA is impaired to an extent that the em-
ployment contemplated under this contract is no longer edvisable or possible
through a breaskdown of the security surrounding his professional cover or for
other reasons, CIA mey terminste this Agreement and in such event CIA will tzake
such action as may be appropriate within the scope of the contrect to replace
the Employee in a comparable professional position either with CIA or in other
general occupation for which the Employee is equipped. Should this be impos=-
sible, CIA will continue the salary of the Employee for a ressonable period
ab—tlre—tima ol the—bresk while the Employee is endeavoring to rehsbilitate

himself, provided the Employee shall exercise reasonable effort to rshabilitate
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himselfe If the security of the Employee's continued employment should be
placed in jeopardy through gross negligence or willful act of the Employee,
sppropriate action and guerantee of rehabilitation set forth hereinabove, will
be at the discretion of CIA.

ARTICLE IX. Federal Income Tax. Tt will be the personal responsibility

of the BEmployee to comply with current Federal Income Tex Laws in an approp-
riate manner consistent with the security of his personsal circumstances. In
furtherance of this respopsibility, the Employec shall be required to file
with CIA = copy of the original imncome tax form £iled by him with the Bureeu
of internal Revenue, Ue. S Treasury.

ARTICLE X. Security. This contract contains information gffecting the
Sém, Aaled.

nstional defense of the United States within the meaning of the 25 June

1948 (18 U.SeCe 793 and 794)e Its trensmission or the revelation of 1ts con=-
tents in any manner to an uneuthorized person is proh@@ited by law. Viola=-
tion of this Article or any socurity agreement signed by the Fmployee with the
Government shall result in iﬁmediate disciplinary action, which mey include
suspension, separation from the Govermment service, and may subject the HEm-
ployee to criminal prosecution under fhe Act of 25 June 1948.

1. The termination of this contract will not release the Employee
from the provisions of any security oaths which he mey be required to
take by Cli.

2. The Employee shell not publish, transmit, or diwvulge in eny man=-
ner, information received by him as the result of his employment by the
Govornment under this contract without specific written suthority from
the Director, CIA.

ARTICLE XI. Orders and Directives. Orders and;ﬁirectives received in

briefing and trainingf)shall be complied with by the Employees No promises
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or commitments to the Employee of any neture whatsoever, beyond and in addi-
tion to the terms hereof, shall be bindiﬁg on the Government unless snd until
such promise or commitment is reduced to writing and approved by en authorized
official of CIA@: and such writing pleced with this contract, thereby becoming
an emendment #hereto.

> ARTICLE XII. Torme The employment of the Employee herounder shall be

for such time as his services are required and eppropriations are aveilable
for the functions of CIA. Employment may likewise be terminated upon six
months' written notice bﬁﬂ%ggloyee, or upon shorter notice if, in the opinion
of CIA, such termination is mot prejudicial to the responsibilities of CIA.
The Employee shall be considered under this Agreement as a permenent Employee
of CIA.

25X1A UNITED STATES OF AMERICA

-

25x1A B _____
ACCEPTED: micer
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